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ForewordForeword
The Annual Performance Plan of SASSETA is a critical document that outlines how SASSETA will operationalise its Strategic 
Objectives. The adoption of this results-based approach is aimed at improving the performance of SASSETA, and, more important-
ly, enhancing decision-making and accountability through improved management of performance information. The development of      
performance indicators occupies a central place in demonstrating how SASSETA aims to convert its inputs and activities into outputs 
and results by applying the principles of the logical framework approach. This Annual Performance Plan therefore is not an isolated 
document but is linked to the Strategic plan which, in turn, is linked to the Skills Sector Plans, the NSDSIII and the National Skills    
Accord. This means that SASSETAs projects, programmes and services are geared towards supporting the objectives outlined in the 
NSDSIII and other government related policy documents  articulated in the Annual Performance Plan (APP).

The significance of this mutually supportive relationship was outlined in the Budget speech by the Minister of Higher Education when 
he referred to the important contributions made by SETAs to the NSDSIII objectives. Our APP gives expression to these goals by articu-
lating  how SASSETA will address the issues that relate to, among other goals, FETs, Universities, Cooperatives, NGOs towards improv-
ing skills development. Another important element of the APP is the issue in relation to artisans. The target for SASSETA for 2012/13 
is 936 and this will be increased over the METF and will l contribute to the target of 10 000 set in terms of the national skills accord.

MR. ABBEY WITBOOI
CHAIRMAN OF THE SASSETA BOARD
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Official sign-offOfficial sign-off
It is hereby certified that this Annual Performance Plan:

•	 Was developed by the Board and Management of the Safety and Security Sector Education and Training Authority. 
•	 Takes into account all the relevant policies, legislation and other mandates for which the Safety and Security Sector Education 

and Training Authority is responsible. 
•	 Accurately reflects the performance targets which the Safety and Security Sector Education and Training Authority will         

endeavour to achieve given the resource are made available in the budget of 2013-2014.

Chief Financial Officer (Acting)

Mr Sithembiso Ngwenya Signature

Date 31 - 07 - 2013

Senior Manager: Skills Development and Administration

Solly Ngoasheng Signature
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Chief Executive Officer
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Part A. Strategic Overview PART A: STRATEGIC OVERVIEW
1. UPDATED SITUATIONAL ANALYSIS

In addition to what is reflected in the recently updated Strategic Plan, the following issues should be noted :

•	 That the SETA is faced with the signing of regulation transferring training from PSIRA to SASSETA. This has taken a long-time 
to finalize and as a result the stakeholders are very dissatisfied with the status quo. However once the regulations are signed 
the SETA will have capacity challenges in this regard and as such provision is made to cater for such a move.

•	 In order to address rural presence the SETA was mandated as a lead SETA to open up offices in KZN, namely Ethekwini, Elan-
geni and Majuba. Ethekwini was the most willing partner in terms of availability of accommodation. Workshops were held with 
other partners within the SETA environment to ensure that the offices are opened by October 2012. The next step for 2013/2014 
is to expand the presence of the SETA to other provinces, especially the Eastern Cape and Limpopo.

  
2. REVISIONS TO LEGISLATIVE AND OTHER MANDATES

DPSA DIRECTIVE
•	 The Department of Higher Education and Training issued a Government Notice R990 on the 12th of December 2012. 
•	 Subsequent to that the DPSA also issued a directive based on the government notice where the Government Departments are 

now compelled to contribute 30% of their salary budget to the SETAs.
•	 The implications of this arrangement are that the budgets of the SETAs will increase and would therefore necessitate the           

readjustments of the targets win the strategic plan and the annual performance plan accordingly. 
•	 The new regulations also affected to a large extent the allocations towards the mandatory grants and discretionary grants. 

The changes are reflected in the grid below.

NEW LEGISLATION/REGULATIONS PREVIOUS LEGISLATIONS/REGULATIONS

Mandatory Grants reduced to  20% Mandatory Grants 50%

Discretionary Grants increased to 50% Discretionary Grants 20%

Administration Budget  10.5% Admin Budget 10%

QTCO contributions .5% No budget for QCTO

Total amount for Pivotal Programmes 80% No guidelines

Surpluses to be paid over to NSF -1 Oct each year No provision

Deadline for submission of WSP 30/04 30 June

Policy for a Generic National Artisan learner grant funding 
and administration system
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PART B: PROGRAMME A 
      SUB-PROGRAM
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5. PROJECTS ALIGNED TO PROGRAMMES

CHAMBER SERVICE LEVEL 
AGREEMENT TARGETS

PROGRAMME 
BUDGET

7.2.3 Learnerships Entered (18.1) NQF L 1670 R 21 959 000

GSO 3 Private Security 990 R 16 830 000

Paralegal 4 Legal 15 R 270 000

IT End User 3 Police 5 R 75 000

ODETDP  5 Police 50 R 1 000 000

ODETDP  5 Defence 28 R 560 000

ODETDP Diploma via Learnership (Corrections) 6 Corrections 40 R 880 000

Correctional Science 4 Corrections 450 R 1 000 000

Basic Ambulance assistance 32 R 384 000

HIV PALSA and ARV (Corrections) 4 Corrections 60 R 960 000

Learnerships Workers Certificated(18.1) 835

7.2.3 Skills Programmes Entered (18.1) 1843 R 11 040 000

GSO SP 1-3 (Private Security) 3 Private Security 180 R 2 700 000

National Key Points (Private Security) 4 Private Security 53 R 265 000

Sheriff's Introductory Course  (Justice) 5 Justice 450 R 2 250 000

SDF (OQF) 5 Defence 50 R 250 000

Advance Driving Skills (Police) 5 Policing 300 R 1 500 000

Examiner of vehicles 4 Policing 300 R 1 500 000

Defence (Mentoring and Coaching) 4,5 Defence 25 R 125 000

Mentoring and coaching (Police 4,5 Policing 180 R 900 000

IT Skills Programmes (Corrections) 5 Corrections 100 R 500 000

SDF (OQF) 5 Corrections 20 R 100 000

Advance Driving Skills 5 Corrections 50 R 250 000

Firearm Instructors 5 Corrections 30 R 150 000

VIP Protection 4 Policing 5 R 50 000

Advanced Computer Skills Programmes        
(Corrections) 5 Corrections 100 R 500 000

Skills Programmes Workers Certificated 
(18.1) 981

7.2.3 Learnerships Entered 18.2) 1605 R 21 830 000

IT End User Learnership (Police) 3 Policing 150 R 4 950 000

Public Administration Learnership (Police) 3 Policing 50 R 1 650 000

 Learnerships Unemployed Certificated 352

Paralegal (Justice) 3 Justice 230 R 8 280 000

Correctional Science (Corrections) 4 Corrections 1000 R 1 000 000

Defence(IT End User) 4 Defence 175 R 5 950 000

7.2.3 Skills Programmes  Unemployed Entered (18.2) 900 R 5 475 000

GSO Skills Programme 3 Private Security 250 R 1 250 000

Defence (Assessors) 4 Defence 150 R 975 000

Defence (Moderator) 5 Defence 150 R 975 000

Defence (Mentoring and Coaching) 4,5 Defence 150 R 975 000

Mentoring and Coaching (Police) 4,5 Policing 50 R 325 000

Faciltator (Defence) 5 Defence 150 R 975 000

Skills Programmes  Unemployed Certificated 450
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7.2.4 Artisans Workers Entered  18.1 25 R 625 000

Electronic Security Private Security 25 R 625 000

Artisans Workers Certificated  18.1 12

7.2.4 Artisans Unemployed Entered  18.2 330 R 15 840 000

Artisans various Defence 120 R 5 760 000

Artisans various State Security 210 R 10 080 000

Artisans various 165

7.2.5 Internships Entering 50 R 2 100 000

Internships various fields Justice 50 R 2 100 000

Internships Certificated  25

7.2.5 Workplace Experience Entering 25 R 1 100 000

Workplace experience placement Private Security 25 R 1 100 000

Workplace Experience Certificated 12

7.2.5 Graduate Placement FET 114 R 4 788 000

Internships various fields Policing 64 R 2 688 000

Internships various fields Corrections 50 R 2 100 000

7.2.5 Graduate Placement Universities 114 R 4 854 000

Graduate Placement various fields Legal 98 R 4 116 000

Graduate Placement various fields Policing 11 R 528 000

Graduate Placement various fields Corrections 5 R210  000

7.2.6 Bridging Programmes Entering (AET) 50 R 250 000

Literacy and Numeracy Justice 50 R 250 000

Bridging Programmes Certificated (AET) 25

7.2.7 Career Guidance 15 000 R 900 000

All provinces All subsectors 15 000 R 900 000

7.2.8 NGO.CBO.NLPE.SMME, CO-OPERATIVES & 
Trade Unions R 900 000

Small Business Supported Psecurity/Legal 600 R 900 000

Cooperatives N/A 2

NGO N/A 4

NLPE N/A 4

CBO N/A 1

Trade Unions 4

7.2.9 Qualifications Registered 4 R 500 000

4 new qualifications 4

7.2.10 Bursaries  Entering (18.1) 100 R 5 000 000

Bursaries various fields(budgeted up to R50 000 
as per current payments ) All chambers 100 R 5 000 000

Bursaries Certificated (18.1) 50

Bursaries various fields

7.2.10 Bursaries Entering (18.2) 50 R 2 500 000

Bursaries various fields(budgeted up to R50 000 
as per current payments ) All chambers 50 R 2 500 000

Bursaries Certificated (18.2) 25

Bursaries various fields.

7.2.11 Flagship Projects 210 R 7 000 000

Flagship Projects for various subsectors 210 R 7 000 000

GRAND TOTALS R 106 661 000




